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Women Behind the Badge

Duration:

3 episodes, approximately 50 minutes each

Program Description:

WOMEN BEHIND THE BADGE is an action-packed, touching and revealing documentary series charting the highs and lows of six women on the police force. With unprecedented access to the officers’ home life, workplace and crime scenes, the show provides an intimate view of policing that has never been seen before.

Episode 1 “The Rookie and the Veteran” 

This episode looks at Cst. Dawn Martin age 37, a rookie cop, stationed in Orillia, the busiest OPP detachment in Ontario and Sgt. Belinda Rose, a veteran officer, on the job for nine years. Two women officers, both determined to make a difference.

Episode 2 “The Diva and the Diver” 

Cst. Yvette Renes, age 31, has been a traffic cop for eight years.   Policing the busiest highway in Canada, the 401, she comes across everything from armed bank robbers, to motorcycle gangs, to domestic assaults.   What Yvette loves most about her job is the danger - she is a thrill seeker. Cst. Bonnie Coultis is the first woman to ever join the OPP’s Underwater Search and Recovery Unit.   She dives for bodies and evidence for a living.

Episode 3 “The Sergeant and the Soldier”

This episode looks at the lives of Kim Paul-Gainsforth the only female First Nations police officer to become a Sergeant with the OPP, and Cst. Alison Waddington who is on an elite unit called the Emergency Response Team. 

Background Information:

BPN: 755001 The Rookie and the Veteran

BPN: 755002 The Diva and the Diver

BPN: 755003 The Sergeant and the Soldier

In each episode we learn about the officers, how they are similar, how they are different, how they cope with their jobs and how this impacts their lives. We see the training, dedication and responsibility each has. Episode 1 has a strong focus on the difficulties the officers face at home. Episode 2 shows the personalities of the officers strongly. Episode 3 has a First Nations focus and also highlights the ambition of the officers.

Curriculum Connections:
GUIDANCE AND CAREER EXPLORATION

GLC2O Career Studies

Exploration of Opportunities

Identifying Trends and Opportunities

-identify a broad range of local and regional work opportunities;

· demonstrate understanding of selected fields of work (e.g., telecommunications, finance, construction), including emerging trends, sample occupations, and ways that high school students can prepare for those fields;

· demonstrate knowledge of selected occupations, including education/training requirements, duties, employment prospects, and the knowledge and skills valued by employers;

GLD2O Discovering the Workplace

Exploration of Opportunities

Researching Information

-  use an inquiry process (i.e., formulate and ask questions; gather, organize, interpret, assess, and present information) to locate information about education and work opportunities related to their career interests (e.g., school subjects, cooperative education, certification courses, work experience opportunities);

- locate information for a range of occupations, using print, electronic, and human resources (e.g., Ontario Prospects, National Occupational Classification, mentors, guidance counsellors);

- describe, through investigation, learning opportunities (e.g., cooperative education, Ontario Youth Apprenticeship Program, school courses, industry certification, first-aid training) that are related to their education and career goals, using resources in the school (e.g., guidance counsellors, teachers, the Internet) and in the community (e.g., career centres, local businesses, employment and community support agencies);

Exploring Learning and Work Opportunities

-demonstrate knowledge of a range of occupations (e.g., duties, employment prospects, required knowledge and skills) and of the related education and/or training requirements;

GLN4O Navigating the Workplace

Exploration of Opportunities

Researching Information

-  use an inquiry process (i.e., formulate questions; gather, organize, interpret, assess, and communicate information) to locate information about postsecondary learning and work options (e.g., on-the-job training, apprenticeship, college, university, fields of work, specific occupations);

- locate information about learning opportunities and work, using a variety of career information resources (e.g., National Occupational Classification system, Job Futures, Ontario Prospects) and human resources (e.g., mentor, placement supervisor);

Exploring Learning and Work Opportunities

-  summarize and communicate information about occupations of interest (e.g., work environment, employment prospects, duties, required workplace essential skills) and the education and/or training recommended for these occupations;

- describe resources and opportunities available in the community (e.g., small business loans, venture capital, adult and continuing education, career counselling and job placement agencies) that will support the achievement of their postsecondary learning and work goals;

Pre-Viewing:

Using a Think-Pair-Share strategy, as students to summarize their career goals at this point.

Ask students whether they would consider a career in law enforcement and why.

Viewing Questions:

For a photocopy-ready student worksheet with viewing questions please see BLM 1. 

Post-Viewing:
Allow students some time to complete BLM 1. You may wish to assign this for homework and take up the answers the next day. This assignment leads into the assessment.

Assessment and Evaluation:
Assign a student project where students must create their own personalized career options chart based on the 5 careers they selected when answering the questions in BLM 1. The chart should include education/training requirements, duties, employment prospects, knowledge and skills valued/required by employers as well as work environment, starting salary and employment prospects. Students should also include relevant information (if there is on-the-job training, an apprenticeship etc). References can be cited on the back of the chart. The students should present their information to the class, highlighting their favourite career based on the information they uncovered. Display the charts in the classroom. As an extension, you may wish to re-visit the charts at the end of the year and ask students to reflect on how their career goals have changed.  

Related Resources:
CareerMATTERS

www.ilc.org
OPP Recruitment

http://opp.ca/recruit/english/
Three Decades of Women in Policing; A Literature Review 

Canadian Police College

http://www.cpc.gc.ca/research/women_e.htm
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For more on TVO teacher resources, please visit  Learn with TVO at www.tvo.org/learnwithtvo

To offer feedback or to request a presentation for your school, board or faculty,

please contact our Education Officer

Lisa Fernandes at lfernandes@tvontario.org


